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SUBJET: Senioritv of SC/ST dhernme'nt servants on 
promotion bv virtue of rule of 
reservation / roster. -Ti- v- xr---- -- --- -F - ... 

php am 
I '  enlor1 y or a pol nrea 90 % post is 

determined according to the general principle 5(i) contained in 
MHA OM No.9/11/55-RPS date8 22.12 1959 and para 2.2 in 
DOPT OM No.22011/7/86-Estt.(D) dated 3.7.1986 read with 
DOPT OM N0.20013./5/9O-Estt.(D) dated 4.11.1992 (copy 
enclosed). Seniority of such persons is determined by the 
order of merit indicated at the time of initial appointment and 
seniority of persons promoted to various grades is determined 
in the order of selection for such promotion. Thus, as per the 
aforementioned instructions, persons appointed through an 
earlier selection would enbloc be senior to those~romoted  -'-w-= through subsequent seiection, 

A h ---.Ad 4m\ 
2. This p~s i t ion was reviewed subsequent to the judgment 
of the Supreme Court dated 10.10.1995 in the case of Union 
of India Vs. Virpal Singh Chauhan etc. (JT 1995(7) SC.231) 
and it was decided vide DOPT OM No. 20011/1/96-Estt.(D), 
dated 30.1.1997, to modify the then existing policy by 
addition of the proviso to general principle 5(i) contained in 
MHA (now DOPT) OM No.9/11/55-RPS dated 22.12 1959 and 
para 2.2 in DOPT OM No.22011/7/86-Estt.(D) dated 3.7.1986, 
which stipulated that if a candidate belonging to the 
Scheduled Caste or the Scheduled Tribe is promoted to an 
immediate higher post/grade against a reserved vacancy 
earlier than his senior generaI/OBC candidate who is 
promoted later to the said immediate higher post/grade, the 

' general/OBC candidate will regain his seniority over such 
earlier promoted candidate of the Scheduled Caste and the 
Scheduled Tribe in the immediate higher post/grade. 

FF-'"-l ." 
3. The Government have now decided to negate the effects 
of the DOP&T OM dated 3oth ~anuary, 1997 Qy amending 
Article 16(4A) of the Constitution right from the date of its 
inclusion in the Constitution i.e. 1 7 ~ ~  June, 1995, with a view 

,?,.. - .  
v .  



to allow the Government senants  keionging to SCsjSTs to 
retain the seniority in the casc ltlf lprernotion by virtue of ruie 
of reservation. I n  other words, the candidates belonging to 
general/OBC category promoted later will be placed junior to 
the SC/ST Government servants promoted earlier even 
though by virtue of the rule of reservation. 

4. Therefore, in pursuance of the aforementioned 
Constitution (Eighty-fifth) Amendment Act, 2001, it has been 
decided as follows: 

(i) (a) SC/ST ~ove rnmen t  sgrvants shall, o n  their 
promotion by virtue of rule of reservation/roster, 
be entitled to consequential seniority also; and 

(b) the above decision shall . . be effective from 
1 7 ~ ~  lune, 1995. 

(ii) The instructions contained in DOPT 
O.M.N020011/1/96- Estt.(D) dated 30.1.1997 as 
well as the clarifications contained in DOPT 
O.M.IV0.20011/2/97-Estt.(D) dated 21.3.1997 
shall stand withdrawn w.e.f. 30.1.1997 itself. 

(iii) Seniority of Government servants determined in 
the light of O.M. dated 30.1.1997 shall be revised 
as if that O.M. was never issued. 

(iv) (a) On the basis of the . revised . seniority, 
consequential benefits like " promotion, pay, 
.pension, 'etc; 'should be allowed to  the concerned 
SC/ST Government servants (but without arrears 
by applying principle of ' no work no pay'). 

(b) For this purpose, senior SC/ST Government , 

servants may be granted promotion with effect 
from the date of promotion of their immediate 
junior general /06~ Government servants. 

(c) Such promotion of SC/ST Government 
servant may be ordered with the .approval of 
Appointing Authority of the post to which the 
Government servant is to be promoted a t  each 
level after following normal procedure of DPC 
(including consultation with UPSC). 

(v) Except seniority other consequential benefits like 
promotion, pay etc. (including retiral benefits in 
respect of those who have already retired) 



allowed to general/OBC Government servant by 
virtue of implementation of O.M. dated 30.1.1997 
and/or in  pursuance of the directions of 
CAT/Court should be protected as personal to  
them. 

5. All Ministries/Departments are requested to  bring the 
above decisions to the notice of all concerned for guidance 
and compliance. Necessary action to implement the decisions 
contained in para 4 (iii) above may be completed within three 
months from the date of issue of these instructions and 
necessary action to implement the decision at para (iv) above 
may be completed within 6 months from the date of issue of 
these instructions. 

6.  Hindi version will follow. 

(Alok Saxena) 
Deputy Secretary to the Government of India 

To 

All MinistrieslDepartments of the Govt. of India 

Copy to: 

The Comptroller and Auditor General of India. 
The Secretary, Union Public Service Commission. 
Rajya Sabha Secretariat 
Lok Sa bha Secretariat 
All State Governments/Union Territory Administrations 
All Attachedlsubordinate offices under the Department 
of Personnel and Training/Ministry of Home Affairs. 
Ministry of Railways (Railway Board). 
National Commission for SCs/STs, New Del hi 
National Commission for OBCs, New Delhi. 
The Secretary, Staff Side, National Council 
The Registrar General, The Supreme Court of India 
All OfficerS/Sections of DOP&T. 
Principal Information Officer, Ministry of I&B. 
Facilitation Centre, DOP&T-20 spare copies. 
NIC (DOPT Branch) for placing this O.M. on the web site 
of DOPT. 
Establishment (D) Section (500 copies). 



No, &011/5/30-6~tt!D) 

Government of India 
Minis t ry  of  Personnel, P,G, Pensions 
( Department of  lJersonnel 6: Truining ) 

I 
N e w  D e l k i ,  the 1 Wovernber, 1992. 

OFF ICE !IE-EpEpR2-q.J -- L ..̂-a 

Subject :  - Del inking  s e n i o r i t y  from confi rmat ion,  

The s e n i o r i t y  of Gvernment s e r v a n t s  i s  determined i n  
accordance wi th  t h e  generLl p r i n c i p l e s  of s e n i o r i t y  conta ined  
i n  MH:A Oil1 ZJo, 9/11/55-RPS d a t e d  22.12.59 (cam enclosed), One 
mf t h e  h a s i c  p r i n c i p l e s  enunciated i n  t h e  w i d  OM is t h z t  
s e n i o r i t y  follows m n f i r m a t i o n  md consequently p r m s n e n t  o f f i c c r s  
in esch grade shcill  r ink s e n i o r  to those  who are o f c i c i t r t i n g  i n  
t h a t  grade, 

2. T1xi.s p r i n c i 2 l e  has been corning under j u d i c i a l  s c r u t i n y  il: a 
number oe cssss i n  t h e  p a s t t  the lsst i rnper tan t  udgemer~t being 
t h e  one d e l i v e r e d  by the Supreme Court on 2 , 5 , 9 0  ! JT-1990 ( 2 )  SC-26 4) 
in  the ccse of  Class I1 Direct Recru$ts Ebqineer ing  O f f i c e r s  
Associat ion vs, State of Maharssiltra, In para  47(A)  of th= suid 
judgem'nt t h e  Supreme Court  hLls he ld  k once iin i n a m b e n t  i s  
appointed to a post according ~ C S  ru l e ,  his s e n i o r i t y  has t o  31e 
muntd from the drl te  of his appointmflr,t clnd n o t  o c m d i n g  to t h e  
d a t e  of his confirmation,  

3 ,  The generLl p r i n c i p l e  of s e n i o r i t y  mentioned above hc-s '3mn 
exklrnined ia t l a ~  ' l i g h t  of t h 8  j u d i c i a l  pronouncement r c f e r r e d  'to 
a b v e  and it has &en decided t h a t  seniority m a y  be dolin?;& f r o m  
conf in~l i j t ion  as per kt16 d i r e c t i v e  C Z  t he  Supreme Court i n  p i ~ r a  47 ( 1-i) 
of i t 3  judgement d::~ted 2,5,90, Lbccordingly in mod i f i ca t ion  0 2  tile 
CEneral p r i n c i p l e  3, proviso to genera l  principle 4 and prov i so  ta 
g?ller:11 pr inc ipb  5 (  i) a n t ~ i n e d  i n  MI%* (now DOPT) 0,M,1Joe9/11/55-RP: 
date* 22,12.59 and pLra 2.3, o f  this Departmsnt O,M, dt,3,7.06 
(copy enclosed) it has been decided that s e n i o r i t y  o f  a prjrson 
rewlarly appointed t o  a p o s t  s c c o d i n y  t o  r u l e  would lx determined 
b '  t h f 2  order o f  merit i n d i c a t e d  a t  the time of  i n i t i a l  a p ~ i n t m c n t  
and n o t  accord in5  to the date of h i s  ~ ' ~ ~ K f r m d t i o n .  

4, Thcso orders shall t a k e  e f f e c t  f r o m  the date of i s s u e  of 
t h i s  Office Flemorandurn, S e n i o r i t y  a l m a d y  determined accord ing  to 
t h e  e x i s t i n g  p r i n c i p l e s  on t h e  date of  i s s u e  of t h e a e  orders w i l l  
n o t  'sa reopened even i f  i n  some cases  s e n i o r i t y  has almdy 
c h a l l e n w d  o r  i s  i n  d i s p u t e  md it w i l l  con t inue  t o  be d e t e ~ m i n d  
an thv h as i s  of tlie p r i n c i p l e s  almad;. s x i s t i n g  prior: t o  t h e  date 
of issue 02 tht:se oniers, 
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... ' f  . - A .  . . . .  , - - - J '-5-zc , . . . .' ::: :' . . . .  
:3 Y.Q. 
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N 0 3/l I ,i55-46 
G o v e m . ~ s n t  of India ' -- - 
hYnistry of Hose Affairs 

Dccemter ,1959. 

I- 
Off: c? /.:zno;a~*Jul. N ~ . ~ o / c c / c ~ - . ~ D ~  s. atod yU 
t h e  213d 'June, j 909 1 . : . #a&$ 

L . L I  
. O f f  i c e  Arcmn: ondun ~ . ~ . ~ S ; ' . E / C ~ - - - ~ G S ~ P  opt ts .  ) 

C d ~ t e d  the Srd rebrurrf,  (550 arid otk:r.suSscq- 
'uertt O f f  ice hle:emo=;lnda r n g a ~ b i n p  P l  xt t ion  of 
o e n i o r i t y  of ex-employeas cf the  Ccve-fi~ent of . 
Burma 8. m--' - -4 

4 - * i@yEE!!!! aAE &.A 110 1' . -6 
Off i t o  tJslr,oranr!un N 5 . R  ,!223/50- w ,- d3ted theR4 
29211. Qri.1, ? 969 and o t h ? r .  ~ubsnqvent - , ~ f T i c e  yd 
Marnoraoda r~par.dJ.na l l  n a t i o n  of seniority of 
d i s p l a c e  Gov~rnr;,e>t Eb;r;.vants . '  -: L.aMw-m. 
Office AAi~orandun ~-Q!s~/~~:R?s dated 4th w' 
Augl ls t ,  ! $56  1 

The i o s t r u t i o n o  conta ined  in t h i j  h ? i n i s t r p s -  
'Mflcp L(en~randu.nI40. 30/44/43-#ppttsy,.dat~d the . 
22nd 'Suite ,7949, vic;e i s s u e d  i n  o r d e r  10 safeguard t h e  
.inte.zests cf diqplnc%d Government e?rvantr appointed 
t o  ,the .Cantrgl Seriaic?s sf  tlr. p a s t i  t ion .  As' it was 
not possibld t ~ '  rogv1at.e the r e ~ i o r i t y  09 only dieploc 
Gove=nsont servants by givigg then csedi t i3r. previous 
servLce, the i n s t z u c t i o n s  vrore made appl.:cable to ali' 
cat~goriss 'of persdns . appof nted t o  Central Serv ices  . 
The p r i n c i p l e d  contained i n  the 22nd June, 1949 orders 
were extended to.  . . 

(1 \ oi4q've;nmrnt' servants' pf  Burme &.pointed. to 
,- 

Central Servitea I and 

(11j the. employees' of forxet Tart ' B t  Statno taken 
awr t o . . t h e  C e c t z 2  as a rasuit of Federal - . . Frri~ncial .  Infegra :ion. . ' ,. . .  

I 
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' 71:s inctruc tion. contained . in  t h Z ~  ~ D t r  tryir Of f ice  ~ o n o r a k  
30/413-e~, d..)ted the 3?$t Msch, 1959 and NO* 
>da$ed the 210h Scptcmber 3952 r l n i l r s l y  regulrt* 

. t * . ,  
e 

2. Tho question has been ro iaed  whethex i t  i r  neco8aary 
t o  carrtinw to  apply tho  inatruc%5rn% contained in the 
Wf ice Manorarrdr cf ted  abovo. p c p l a c o d  Covernhcnt 66trvant8, 
haw by end large Bean ~Bsoxbed In the warfoue Central 
Ssrvicor  and theix senic:r:'rly h ~ i  beon f i x e d  wi th  reference 
t o  the p r o v i e u ~  r e i v i c e  :rendered By them. S'iLn? Larly , t h e  

a seniority of ex -on~ loyee t i  of 'tha Gave-c,unor?t of buxnn end 
Part 'Ro Stat98 a6 wll  ,os of canbidc'ic.; w i t h  war s o r v f  ce 

. ha8 a l r e a d y  bean deten;r.iiac.d i n  scccrcisrlcs with tho i n s t r u e  
t ianr  cztcd e'dove. AS tho apetcif i 'c  03: c c t s  underlying -the . 
i ~ s t r u c t i o n s  c i ted  above hava boen ac;risvad, thsir i s  no' 
longor any zaassn to apply  thece i n s t r u e  ti  or.5 in pzeiurence 
t o  the normr\.t. prir,r . iple~l  f or  dstermir~atieon ci' s en ior i ty .  It 
ha., therefore, beon Gaclded i n  eonrultat ion with tho UP%. '. 
t h a t  Lsrooftsr tPa s sn ior l ty  of *all persans appointed t o  

I 

the v a r i o u ~  C ~ n t r a ;  Szrv!~cea a f t o r  the date  of thaae inttruc- 
~ L o ~ s  should $c detctniinttd i n  accordance w i t r ?  the General 
Principle8 annexed h3re to .  , . . 

b 

30 ?he i n s t r u c t i o n s  cor~tainocdfn tbs varfo \ i sOff ice  h4emora.n- - durn cieed in para 7 A ~ O Y ~ !  ara hereby cw2cz l l ed ,  gxcept i n  
regard to  cis t.e.mination of tigniosity 6E ge rsens appointed 

, * t o  the various Central  Service. p r i o r  to t h e  date o f  . this . .  ' 
Off ice Idemooand~x. f ha rovired Ganeral PrLnc~pl.es k n h ~ d i e d  9, 

i n  the hnexure d l ~  n o t  a p p l y  with . retxorppct idr  e f f ec t ,  
but w i l l '  corn i n t o  f nrce w L t h  e f f e c t  fro3 the d a t e  of issue 
o f  these orders'; v n 3 ~ 3 a  'cr ditffezant da-' i n  r~lspect 'of an Y .part~culax a@r;rico/p:ada fro& drich t h e w  rctq:irod p=incip-@. 
*am td be adopted for purpo'see c i  doternining aonior?.ty hao . .  * *  . already .been or is hoxeaf'tar agroed , t o  bg this ltiriirtty.. 

\ 

. '* 

s</- 
( v9 v XSVJ;;~,ITW:{ j 

, 
I .  

a .  S p e c i a l  Ssqretary t o  the Govermont of India.  
'4: * 

To :. I 

. - 4 '  

~ l n i o t r l b o  pf thc ,Oo&~nmont  *cf 'India atc.  e t c r  
. '  



GE2IEEZXL PRINCIPLES POR . L ~ ~ ~ ~ I ~ ~ ~ . T I O N  OF 
a Y O X T Y  IN TIE CZNTRAL SEiVICr.;S 

1. ' (I) n o s o  ' p r ~ n c i p l o  'shdllnpFly to tho dotornination 
of se nior1t.j In Ccntrcrl Civil S g r v i c c s .  and 
Civil posts oxcopt. such swvicos and posts f o r  
wkric? s3pculti';e ;,rincipbos havo =3ro ady; Men. . lamod for nny $0 issued hereafter by bvarmant.  

Ministrios or  ro2ertmn$s whlch have mode 
seg=:-to I-dlos c= issued inst.n~ctions on the 
basis of instmictiona contctinod in tho Minist- 

. ry of Bcme A f f n i r s ,  0 . H . N O . ~ O / V + , ' ~ P - ~ L ~ P ~ ~ S  dated the 22n4 June, l'gbg, cre req= s t o d  to 
wnsjdsr aod i f r c~ t l cn  of thocc. rules or 
j-nstzuctions on the .  basic of thoso genlsrjl 
princ ip lo  s . Howevcr, whegovor , it Fs considerod 
~ ~ c ~ s s L ? ,  P;Q fo i low prlnci~las cllfferant frm 
t h i i ~ 3  l a i d  do\m in this Morr,orw.dw, a s p c 1 f . i ~  
rofcroncs  should b3 na9o t-o 3ho N l n i ? ~ ~ y  
of Hc\r:o R f f d r s  will corrsult L\o L'PSC:.As 
re c 5 . s  I h d i ~ d u a l  c.?sos, the l ib i s try  of Hoaa 4 ha ~ X S .  

'Will docid3 ~ I I Q  CCS:!S an which the DI?VICO 
of t h ~ j  COPKflissi~n shculd be obtained. 

(fi) Nst w i ' 2 l s  tmi:rq w t h -  contzL~sd j.n .theso 
. O b r x r e l  T r i n c l ~ l e s  , tho -seniority ci' persons , 

.bclow.j-nz 1;s tilo follow irg czt3f3ri0s will, 
on t h o i r  q?o:r.'imant to  a Con2ra  Civil 
Bemica, .or. a C-Lvil post3 contirne t o  bo 
dotilminod ty t h o  instructions m t o d  a a b s t .  
each such c2tagory:- 

(d) E X - G O V Q ~ C ~ ~  s w v ~ t s  M,H,A.OM;NO. " 

penalisad for' t l ~ a i r  6/1+,/52-~~iG dated 
patriotic ac t iv i t i e s  . 29.5.57, 

(h) Cantra Gcvorrz~ent . 01-1 l~o.  3 7 / 1 / 5 2 - ~ ; ~ ,  
- em>lo~eos EiisElcreod dz:~3.10.7.% (snbsequ- 

on a c ~ o ~ t  of flflicption - ont ly  extondod to. 
with TIIB., qx-Plourisy/Lepros . 

- - ~ l e u r ~ o y  or ~cpposg,  p ~ t i t o n t s  . ~ i ; i ~  OH ;P. " 
! " 13Pt/S6-a~8 dated. 

29.9. 6 ~ i i  lq.4.57-RP8 z .dtw 9 e 7 e 5 8 .  

Pommcnt ~ i s ~ ~ o c e a  
Government serv=nts 
muinatad by the 
Trollafar Buro2.u to . 
purely tezpor uy 
0r~rm:La3tic11s, who 
corrso~uo11-t on tisir , . , 
ratr~r,~1~1;lnt ,  w r o  . 
absorbed i n  other oif;loes. 



- ' .  
2. ' -+act fa t h 3  J s- ..; ,sion of p,wn 3 IwLuw, jlersr~r.s. 
cgy~j.nte3 in rr substai~tlve or officiating c r r g s c i ~  to 3 
@odic pr io r  to the issue oh tbse gcrplsra p rinciplos  a hd.1 
.rotain the rolative soniorl ty  alfersdy nssisno? to t h c a  or 
sucll seaf.or$.ty as maw h o r e d k r  be assigXh3a to then ~ n * b T  
tha  oxistLqg a~3 . s r s  npplic3-blo ta their o2sos an3 sh*-rll 
ar~abloc Bo sonior to ot!'Iors in t h e t  'gra3o. 

Explontionr-For tho puqoso  of L l o s o  princjplcs (a) 
porsons wns are ~ o n f  i m e 3  T atru~p6cS';v~ly with of fs ct f r o i ~  
n dnte emlter than the i s s ~  o f  E)'ruse- ~ e n e r , d '  p~j .nci?lcs;  
mbstmtivoly vacant in tx ~ F ~ ~ o . P ~ I c \ F  to e:c ISSUB of those 
gcnorJ. prir;ci?lcs, sI.r$Ll be cor!si&ors.l to bo ~ e r n a s n t  
o f r i ~ r s  of t!!~ grzdo, 

3. Subjoct. t o  t]:o Drovisions of' para 4 b o l w ,  pomnncnt 
officers of  e::ch ~ . r a P o  shall 39 rank33 ssoniak p a ~ s o n s  who 
sFQ of f i ~ i a t ~ n z  in that ~r.339. ,:! . . 

NoWti~s tm2in~  e:o rcnrisions of para ? ubav~ ,  
ths r ~ l a t i v e  scnioyi.ty of d 1 j l r o c t  recnits  sh=l l  bn 
det~rclnocl 'by t > ~ e  orrlor of mrit in which tc!~ey are solectad 

-, f o r  scch agnoin-hcnt  on tho rocoi~~onlotions. of the U,E . S b C b  
or othep flolcctfifig au*li~ority, persons ~ p o i n t o ?  as n r e s u l t  

. of subso~uont selection; . r. 

a tQnporfi;ry bnsls are confirnod subsaQuc??t;Iy i n  an 
srbr dittorent fr.m tho or3ar of nerbi* 1 ; ~ 3 i c a f ; ~ ~  at 
tho t j n n  of t .ho1r  .wpo3%srit soa.Lorl?y sh&l 
follow %he crdor of, ca i i lmat lon  an2 n o t  L\o original.  
o r b r  o f  nerit. 

(I) Tho relativo ~ o n i . o r i t y  of porsons 'promoted to  the 
vpiousl gradoa aha3-1 bo 3~ ta~mined In  tho  or3er of their . scloctlon fgr mch p rcqnnbkan; ,, . . 

Zroytde thht sham porsons promotod inj : t ld l i  on a 
tomporary~bssia aro  ccnfSnaod subsequcr~tly in an orrlor' 

- Cifferent from tho o r b ~  of merit InilicaW3 kt the 
time af *air p 1-mbt.1on, een10rit;j. shall fo.'ilw . . 
the or&r of confirnation and not tilo o r l a i n j l  orrlur 
of merit. 

(it) Whore pronotions to a gradn am . hado from n m a  
- #,a one '@&-le, t h e  e l i  isle peraons .8holl be arranged .In 
soparate r i s t a  In tho or 50 r or tho* relative 8oniori.ty 4~ 

their rospoctlvo g rases. herodtor, tho Dapwtmontal Prcamotion 
&maittoo' shall soloct peraons for promotion from o ~ c h  list . 
u p b  the proscrlbo3 quoto -3 nrrme9 all ths canllbatss s3Xected 
Prcm dlf 'oront  list8 in a a o n e o ~ ~ . t o d '  ordsr of rne~3.t; WiCh . 
vLli d a t e m i n o  tl;? soniorlty of t h o  p ersons on prolsotton to' , the hlghrtr gra.lo, 



- s - 13 . . - -. -. 
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I . 
&pwato quotas for granotion have .not nlron9y 

. * ~ I " r c ~ c ~ l b s  in* tUl ,mlev&t rooruitaent rules, tho Minist- 
SQS f Bprrtments mey do so nosr, i n  ao?sultntion' with tho . 
Lrnlsaion vfierover n c c q s s m p  

b . 
I 6. Roltrtivo soniorlty 'of 'Direct R~crui ts .  pnd Pril:l.-$~cs. 

-*r - r-'0 

.The relat ive ,  safiiority of dl  rsct rocmi'cs on3 'of 
prmotans 'shall ba 3 e t ~ m l : r C  cccor."'?g to tko rotnticn of 
v a c l ~ l c i o ~  betmen d iknct  raocc.its n1i.i y r ( ~ i . ' i 3 e ~ .  bfhii8S1 ~ h g x l  
be bhsej. cn t h o  C J U Q ~ G S  of v ~ ? - ~ ? = i c s  r~sm.--~.i for ?ircW:t - 
~ o c m i t w n t  mi ?rri?tion res;oc;;i-~o;- LI tlikamf&qent . 
ljules. 

. .  
7. ' Transforo6e t - . . . .  , 

. . -- . 5 
. . ...' . -. - - ..- - .. . a. 

-. 4-.< . - 
- * .  

. .. 
.. .. . (0; The ralntfre -tenixmtty o i * ~ ~ , r r ~ ~ &  :- tup&t~a:.lpb --.- 

. . " ~ m c f e r  to a Cantrd D s l " r % p  rkm tho .suh-a-. . - - " ' ~ r ~ r ~ t ~  f ' f s ~ m ~ .  *C. 'u.0 h r ~ t ~ r - f i . .  U G I ~ ~  r lr \ .orr~  . OL*' . 
O D .  ' Qtl~@r kpnrtmants, o f  the S r i ~ - r i l  op stat3 . Ga'Jermnt. ~ h o l l  be ? o t n ~ 3 i p 3  in accoramcu 

" Mth . t h ~  .orh . r  of. tlaeir s o l o c t i ~ n  for s u a ~  
trnnsf~r, . . 
Mere such. t.rnsfers c r o  -~effocteJ.  aZnlnit .  
8 ? o ~ > f i c  pkbfas prascrlbod i n  t3o racruiuaont 
w ~ a  t??errlf oro , tho relatl-lc: seniority of 
8 ~ ~ 9  irmsfcreea yi~=a-v18 dim ct r ~ : i . ~ i - t s  ' 

=.l proaotecb shr31 be dqtomino2 cccording to 
tllo rotrrtion of vacancies wY.ich she l l  be- based 
on t22~ Cuotcra. rae3x~od . far .  t;?d~sfer dire&", 
racru ibent  and prxct lon rocp*ot~veiy 
t h o  -ecruitr;ont -en. . . . 

. . . . . I kkore a person .is ~\~~o~ntcr l 'b ;v  trmefer .Sn 
afw'&m~.. Mth a rbvlsion in t'be rocrultnont nUen 
~ v l d l n z  Sox su& trmsfer in. tho evsnt ct, n o ~ - ~ ~ v ~ i l a b i ~  $ of a dulta5le canSilrto by. diroct  recrulbont or ' * 

~ * - o h e a j ~  tbe - cc. roL "b, ror .tha PL-ose of 6 htm.0 8~ z3Lcofi b l ~ y  d l  +ct rccmats . or. . ~ * - c w e  m.ly b ~ )  q o ~ e o t e d . .  on the a m  . -  . 
Q C O % ~ + .  . . . . . . r 

*. 
t - *  - - : -. . -  . . - . . 

. 
Pecaona cpjmintoi. 'on a&* d a b i s  ti- a gSs3b withoLt,. -. 

OJ""lltabdon ylL\ the UPSO unlor. Ilegulrfiion. of Qle ,U;P.B.C. 
-ptlocln '-am bnaul to t ion)  . & ~ a t i o n e  ,I 958, are30 be 
~ 3 ~ a o j 3  by .pcrscns ~ p r o v 6 4 .  t o r  ragular q~poin tncnt  by 

. met r e c m i t z ~ n t ,  ,prmot$on or trhshr, . cri $he cat. mcy 
bee Until .they arc rcplucol, such porsons w i l l  be s h o e  in . 

0rbt:of thc ir  - aihcc qpoSntments . and bslov all 
V@raom W ~ U ~ E L T U  sppointed to the, grdo.. . . . . ' * .  
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1. 
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. I  . . 

' Genera!'  Princiac c 4 The uAop Publ ic  service - ~ & r m i s s ~ o n '  
. I n v a r i s b l y .  indicata the order of .preference a t  tho time o f .  . 

  election and i t  w i l l  not ,  t h o z e f o r e ,  be cii0fficult.. to'de tarmine. 
',the' r e l a t i v e  seniority ~f persons retruitcd through tba ; 

. Corrmission. ,In order t o  obviate d i f f  i c l f  tics in. dctenininrj  
the r e l a t i v e .  senio'rity of  d i z e c t  re;:r.!it's re,csuited - o t b c n - i m  . 
tnan through ~ h 6  U. P.S,C. , tho s,?Zcr. ; '.nq au-thor i ty '  should 

- i : ~ d i c a t a  the order of .rn&rit ht .thd t i i i ~  of s r l t c t i o n .  i , .  
. 

. . . . 
cueral ~r:r&ie S!j .k ~he;c. prolnot5.o.r~ a'ra. mid? on .the . . 

.- 
t s s z s  c f s a m r t  ;un t-; a D. 2.  C. , the seniority' of such' pr9motee.s ' 

. 
o h a l l  be -In tne c i d e r  in w h i c h  they  are reconirhcndod .for such ' . . .  

. 4 .  ~'rom~tinn k j  t h s  Cornnittee. Where promotions 220'  made 'on. the . . 
b a s i s .  of 8er.iority 'subject to the  sejectj.cn @f the u n f i t ,  the. . 
's~ninrj.:y of 'person6 cons idered  f i t  f o r  pr3rnotlon a t  the 

. ?.ma 'tirile ~ h ~ 1 . 1  ke t h e  ~ p . m e  asl.the S l ~ t i v e  seniority .i'n ' the.  
. l o w e r  ~ r h d o  f ron v;hich they are 'promotcri. where, hakvcvcr, . a  .' . * - p2rs.on is c9nuidereLl as u n f i t  f c r  prom-otion and is s\r;lerseded 

, by a j u n i o r ,  quch .pG!-sons. shall no= i f  . l ) e .  i s  +uLsequqntly . 
. f oond r u i t a b l e  and pxonoted, t a k e  .seniori"iy in t3~' t j igner grade 

4 
' over the. j u c i oy  persons who h a d  superseded hime . . b .  . 

I . I .  

General PrincJ rile* s ( ? . ~  ' ~ ~ ~ , u s t r ~ t i o ~ :  vjllere 7 ~ i ~  c f  : the, . -- --.-a,- --- 
vacancTes in i:;e of , l iead Clerk n:e recerved for promoti on : . :I 
from the.  grade ' of il?per Ciwision Clprk and 25% f rom ,.the ,greda 

. .  I 
of8 Store-Kseaer, the eligj."ule.:uppcr C i  ,vis?i.on C1arSc-c' and . ' . . 4 \ a  

Store-'Ke~crs.  shall be arranged in. tepazato. l i n t s  w i t h  refer; ' . 2 
ence t o  thegr rolativc sen ior i ty  in those g;adeci. T h e  D!PeC.m. . . ' P  . . . 

. ' ' V ! i . l l .  make. s e l e c t i o n  of t h r ~ e  a n Q !  dates is::@ t,Re l i s t  of ' . , 1. 
@ .  

. . I U.D.C. qnd 9 fx9m the xist .nf Stora-ke?r.ra. Thoroafte~~the . . . . . ' s e l e c t e d  persons ' f  rqa each l i s t .$ i la l l  ha crr2nged. in a;aingle . :,! 
. .  . l i s t '  in., a ~cnso ' l idator?  order of.. rneriat aosessed by. UT.e D.P.C. .. 

which ~11 .1  ddeterininb tr.8 cloniority o f  t h e  persans on, promofion . :  . 
. t0 the hipher  grade. . . , . . - . , 

g?5i?.;@?IAP~ n c i n l e  8 r A rcs  ter should'b'e raeint i ined t5a,sedS pn + . . . t !~? I rS2r -Ja  inon for d i r u c i  r e c ~ l t m a n t  and prombtion in . . 
. . t : ~ e G @ f r o i t m c n t  Rules. Yli:ere t h e - r e g e = v i , t i o n  for  eachnethod . . . . . . .  iti 5% tho . rus ter w i l l  xdn as Jollows r A  . . . .  ; . . . , *  . . . . . - , . .  . . 1 ' .  . . . 

I .  . . \ .  , .  ; 

" \. . ., ' ~ 3  j . ~roadt:an,.@ j first*. rqctuitmant,  (3 . -  : 
'D i rec t  Re.crultm6nt and eo .on. Qpointment 8 . i . r . ,  - a  . . . -i , i n  accordarrce. . . wi th .  th:s. $63 ter'. and #eniorS t y  determf ned . . - 

. . . , .  
4 . 

., . . .  . . . . .  accordingly.. 8 .  . . . .  . * . . : .  . , 
. . 
. . . . 8 :  

.. 
. * .  . . -  - . . . ., ' 

. - ~ U X ~ O S ~  of ensuxlng'the promotion'referred t o  above. . .  . . 
0 . -  . . I I.. . . .* . . .  . . ' 

. -. . . ,  b .  . , \  . . . .  . I .  . .  C 

. . . .  . . e e i - e '  ma.- . '  : . !  . . . . . . .  . .  a _ .  :-? . b  ' .. v 



.. Tho principle i s i d  down i n  para 7 ( i j  
ficulti where .-recrui tmcnt  *by transfer 

but  it will belfrom di f ferent  
80utco8 on the dame occasion and the aelec t i on .  i s  .sprgad over 

. -  a nwbez 05 daya. It 'will, therefore ,  be necessary for  tho 
. a u a o r i t i ~ 8  kesponsikle **for approving appointments 3y transfer 
t o  indicate 'tho i n t e r  ae order 'of h e r i t  .of, t h e  sclected porsono 
&n 8uch cases: - - .  . . . 
m r a t . ~ r i n c i  ie 8s while the ~ o n i o r ~ t y  o: persons a p p o i i t e a  
on a i . F h T o r ~ i l l  be determlnrd ae i n d i c a t e d  in -para 8 
of the Annexuse, t h e .  seniority f ist  should c l e a r l y  shew .that- 
etch persona axe not -eligible for p r o a ~ t i o n  or. confirmation. . ' 0  

. ftm '-sting -. .%a e o ~ e r  or' more persom -art; m e  s e u t  4 - 



Xo. % X ) 1 1 / 7 / ~ ! G - & $ t ; ( ~ )  
Government of 'hi13 

Mnis+vry of ParsmneZ, PdSlic G r i e v 3 f i c ~ s  
and Pens ims  

(Depab tmant of Per smnel dc Training ) 

Subject : Si3NICBITY- Consol idated o rde r s  :,n 

, The m ; l e r s i g n d  :is d i r e c t ~ c l  tc~ :; sy t h a t  Ins  t r l ; ~  ti3ns 
have been i s s u d  by t h i s  D e p a r t m a t  f r o n  t i n e  t o  t l m d  l a y i n g  

: down t h o  p r inc ip l e s  f13r dotzrrnininf: seniority of p~;.r 's;>ns 
. appoint& t o  services and posts uid3r t h e  Contr:+l Govdrnrn2ntb 

For f a c i l i t y  of re f  arence, t h e  imgcrt,crn; o rders  on ;;ha silbjec t 
t have b t 3 a  consolidtlt,ed in this Off  ic:: M~inoran~~;irn. ' r h ~  n!~mbc~ alrvd date of the  ~rigflul comm~micat i~ ,n  ha:; badn cl~ot.o '- j  in th* 

margin so t h a t  t h e  usi:rs may r a f e r  t c :  f?; ?.o iln!I~rst;llli f u l l y  
tha context 1.n which the o r . 1 ~ ~  :n qar;st.ioIt w:ls issued.  

&--rl-Q-& - & \ S K O T  ?; '3 
,q. 1 
* + A  on 

111 2,1 The r e l a t i v e  s e n l ~ r i t y  of a i l  d!.rect rocr1;its is .kt;~.r- 
nine3 by t h a  o rde r  of mar i t  i n  wh!.ch they s r u  S C ~ L ' C  trf\l f ~ r  

:2052*69 5Uh sppoin tnent  cn t;ha racomend~ti~:!ns .2f t h e .  1J.P. 5.2 or  
o thar  s c l ac l i ng  n i \ f h o r i , t y , ~ e r s o n s  a p p i n t c J  cis ii r9~:::12t ~f 
an u a r  l i a r  s aloc t im being senior t,o t:-ics E appointua! .:s a 

. r e su l t  of a subsequent s ~ l e c t . i o n .  

a re  made or, t k e  biisis of si- iectim by 
of such pramotees s h e l l  be in t h e  
reco!umended f 3r s u c h p r o m o t i c ~ n  by tha  

a r e  rm,?dc on t h e  b l s i s  nf  senioritj, 
tho I L ~ J  t, the saniarity sf pers7ns 

consfd~ . red  f i t  f o r  promotion a t  tho same t i n a  s h a l l  be th s  s a w  
as the r e l a t i v a  sen io r i ty  i n  t h e  i.awcr g r a l a  fro!n wkiich they a l e  
promoted, Where, however o persori is consj.ii2re2 n: W i t  f o r  

remotion and is superseje l  by 3 i i ~ r ~ i . ~ r  3 1 ~ h  F C I - S ~ T S  s h a l l  n3tl  ff  ha is subsequently f o ~ n d  s u i t s 6 l c  ar:.! jront>ts!.l, t:tka senior 1- 
I n  the higher g r a d e  ovar t h e  jwL:>r pe-son:; w h ~  hz,A super 

s eded him, 
2.3 mere parsons r e c - r u i t d d  or promoted i ~ i i t i a l l y  on n tdmp- 
O r m Y  b a s i s  m e  confirmed subsaqu2ntj;r in :iC n r d c r  ;lif:'orcnt 

. from the order of rceri$ i o l i c a t ~ d  :A?, t h e  t i m e  . :' thd l r  4pp oin- 
tment, seniority shall fc1lo.w t h e  o2dar of ccniirrnati.)n iind n o t  
the o r i ~ i m l  ordar of merit. 

't 

- 204.1 The r e l a t l v e  sanlor i ty  o f  d i r e c t  ~ec : ru . i t s  2nd OC promotees 
, ., shall be ddtermined according t o  the  rotat!.on r!f vsc.,naldi.os bo t -  

. ween m a c f  rmrults aM. promotees wh.fc!: s h a l l  be bssad on tho 
-.. quota of v ~ c a n c i a s  Tusi t rved f o r  d l; p s c t r ~ t c r ~ a t a e n  ~ n d  proUotl0Z'T 

t lespgctlvely irr the Recruitnen t Ralss, 



3E OH 2.4.2 If adeqwte nwber of diract recruiCr do not becone 
available fa sny articular year, r o t a t i o n  O: q u o u s  f o r  e4Emw the p\ppose of ds P errninirrg oeriari ty  would talrr place only 8-'mw%ttP t o  the a t e a t  of the available direct r c u r ~ i t n  and the 

. $te?.2.86 promotees. . '- 

U omer wrd8,  to the extent direct r e c r u i t s  %.re not 
ava i lab le  ths worntees w i l i  be bunchsd tcgdther a t  the , bottom of the seniority list below tha lasc; pos i t i on  upto 
which i t  i e  poss ible  t o  deterffifne seniorfQ?, on the bas i s  
of rotation of quotas with referel'oce to th3 sctml number 
of diroet rearuits who b e c o ~ s  ava i l ab l e .  The un f i l l ed  
d l ~ e c t  recruitment quota vacamies wou1.9, -howaver, be 
carried forward and added to tho  carrasp-:iding d i rec t  
r ecruitaent vacancioo of the next ycar (and tc subs~quent 

. yeara where necessay)  for taking action fcr J i r e c t  rucruit~ 
raent for the t o t a l  nrmibor ackording tc, t h s  usual practice, 
Thereafter i n  that ycjar while ssniordty wJ.11 b e  dotermined 
between direct recruits and promotaos, t o  :hi- extent of thc  
numb= o i  vacancies Carc direci: r se ru l t s  ;in? b ~ c n ~ t c e s  as 
dotbralned sccording t o  the  quaLa f o r  f ; ~ y ~ ~ a ~ ,  the a d d i t i o n a l ,  
d i r e ~ t  seoruits se locted against  the c u r i u d  forward vacan- 
c i e s  of the pravioua year would be plhc i -d  -m below zhe 
l a s t  ~ r o m t e e ( o r  d u a c t  r e c r u i t  as the  c i s u  .nay be), in the 
seniority list based on the  rotation + ~ r "  vacancies f ~ r  thc t  
yeme Tho same r inc ip le  holds good fc.r detdrmining sanio- 
r i t ~  the evta'l? of carry i'orrard, if 3 : ~ r ,  direct FBC- 
ruitmsnt or promotion quota vsonrwi~s(as tha case may be) 
in the subsequent yel=. .. 
I ' u J m B  I N b  '&ore che Recruitment Rules provide 50% of 

Oi a ~ T L ~ O  to be r i l l a d  by p o r n t i o n  JIM the 
'e"lning 60% by dirhect recruitment 3rd a assr2dn.g thare 
are fen vacancies in the grade aris!ng i n  snch ot. the year 
1986 and 1887 and that two vaean2ias il;t.cn%rd Tsr d i r o c t  
rWX'uitment Painulil  I U I f i l l ~ d  d u ~ i u g  1966 ; ~ . * ~ d  % h ~ y  could be 
f i l l ~ d  during 2337 the sa~dor i  by. pc si t i o a  of the promotees 
and direct rusr?l:ks of these t w . ~  years will ba as under: 



< 3 I 
+""\ ' +p : . -: , 
9 *?CX;. .. 
5 :; -.J,! ; -; ,._ .- ... I __ . 2.4.3 In order to he lp  appointing authori t ias  i n  data?- 

.-; . - ?%-. ,:+ -. ! .. . :, mil"dng the nunber of vacanciles co be f i l l e d  during n year  
t;'>:;;..:::>%. 'y.;,; . 
,. $ , .> '., l , . b  . . 

, . . . . .  . ,. . . :.! t, 
. under each of the methods of recrultrnent prescribe3, a 

. .  . . . . ~ . .  . Vacancy Ragister giving a running account of the vacancies 
'' , ; ; - . . . . 

I. . -... . .  . . .  . . . , .a~ising and beiug. .f i l led 'from year t o  year may ba maintained 
' , . -  ., ... . . . i n  the prof orma er,closed. 

, . 
, 2b4,4 With a view t o  curbing any ten3ency of under- 

. ,. - reporting/suppressing the  vacancies t o  be notif ied t o  the 
* .  . 

- 1 .  
. I .  concerned a-uthorities for direc t  recruitment, it i s  c l a r i -  

L q r  \ .  . ? 

- fFed t h a t  promoteas will be t rsated as regular only kc the  .. 
'" ;>. ; extent t o  which direct recruitment vacancies a ro  ropor t a d  
,: . .' I . . . to the recruiting author i t ies  on the basis 05 the quotas 
t'. , 

$:*A . prescribed in  the relevant recruitment rules, Excess pro- 
. C .. .: . - mote€ts i f  nay, exceeding the  share f a i l i ng  t o  the pronotion 

, . quota based on the corresponding f igure,  not i f iad for  diract  
.L. . recruitaont would be t reated only as &&& promoteds. 

S ' F T3xNSFiBE& . 

3.1 There la t iva  se=:f0personbappolntodby 
bansf er t o  a Central sarvice from the subordimto off ices 
of the  Central bvarnment o r  other departments of the C m -  

o r  a Sta ts  Government s h a l l  be determined i n  accordance 
with the order of the i r  selaction for such transfer , 
3.2 there uc t ransfe  s are effec ed against  s a? fic . 
Wows prdscrfbet In the fiacruitrnent fi ulas,  the re~a i ivw 
8fUI?.ority of such transferees vis-a-vis direct r e c r u i t s  or 
Promotees ' sk i1  be determined according t o  'the r o t s t i Jn  of 
tncancies which ahall be based on the quotas reservsl  for  
transfer, d i r ec t  racruitment and promotion r a s p e c t i v ~ l y  in 
t h e  Recrulteent Rules. Where tha vacancias i n  any .quota 
.or quotas are carrted forward, the principles statacl i n  
P m a  2.4.2 w i l l  a ply ,  tnut;8t;is m a n u  in detdrmining int_irr- K iU seniority a f  t e appointees. 
3.3 were a person i s  appointed by t ransfer  in accordance 

w 1 . q  the provisions ' in  the Recruitment Rulas providing fo r  
transfer i n  the eqent of nonava i l ab i l i ty  of sui table  

candidata by d i r ec t  recruitment or promotion, such transf are6 
be grouped with dir'ect r e c ru i t s  o r  prornotees, a s  tha 

case U Y  be. He shall be ranked below a l l  d i r a c t  r c c r u l t s  
or pSomotees, a s  the case may be, selected OT, the Sam 
oocassion, 
3.4.1 In the casd o f  erson >ho i s  i n i t i a l l y  taken on 
deputation and absorbed L t e r  (l, e. vher e tha r e lmant  
recruitment rules provide fo r  "Transf ar on deputation/ 
Transfern) h i s  senior i ty  i n  the grade i n  which he i s  
absorbed will norwily be counted from the data of absor- 
ption. If hc has, however, bean holding alraacly (on tho 
data of absorption) the  same. o r  equivalent grada on regu- 
Lar basis in his  parent department, such regular service 
in the grade sha l l  also be taken in to  account i n  f i x ing  
his seniority subject t o  the condition tha t  ha w i l l  be 
elvan sanior i iy  from- - the date he has been holding the post on deputation, 

(or - the date from which he has boen appoLfited on a 
regular basis  to the same or dquivalent graAe i n  h i s  

, '  .'. .- perent department., 
is later .  
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3.4.2 The Pixstion of senior i ty  of a transferew i n  accordonc~ 
,-&: . 

with the above principle w i l l  not howdqrar, a f f e c t  WY raeubr ' 

>-, , - .  . promotions t o  the next higher gra&o made prior  to the date of . - 
E- - .: such absorption. In ather words, It w i l l  be operativa only i n  - , '4, - +  - - f i l l i n g  ,up of vacancies i n  higher grade taking place after such 
A - absorption, 
c: 
" . 

:'+ '. 
2 ~ ;  -. 3.5 cases i n  which t ransfers  a r e  not strict3y i n  public 

. * ,  in teres t ,  the transferred o f f i ce r s  w i l l  be placed  ~ O ~ Q W  a l l  
=.-. . . - L6. officers appointed regularly t o  the grads on tha date  of absor- 

ption, 
-3 

TYP&S OF C A ~ &  

OM 4.1 Zn tha case of such - e - l eu r i sv  a x - J d o r o a  
& . 3 7 N  ,as have bean decla-ve and madlcally f i t  
52-DGS. or vernmant service, on re-employmant i n  tha samo p o s t s  from . 
dated which they ware discharged the 8 c t ~ l  previous service rbndered 
m.7.54, by them should, be counted for. seniority. l'ha seniori ty of such . 
OH Na. persons ra-employed i n  other o s t s  w i l l  be f ixed i n  consultat ion 

. ;u/e/56- with the Degar tment of Pars. g Trg. 

of reduct ion  t o  
s ?over 

the  clear intension 
permanent or f o r  an 

Govt. servant w i l l  
the higher service,  - 
which brjan 

of tha pdnalty. 

. . . . . . .5/- 



2c ., 
d .'* 

I. 

.4.3.1. The e are not  en t i t l e& far kanefit.^ 
of the past- in the previous organisatio.. 
for the purpose of their seniority In the new organisation, 

6 m c h  employees are t o  be treated a s f r e s h  entrants i n  the 
t t e r  of their seMori ty ,  promotions e tc .  

i 

4.3,2 %en two or more surp.lus ,employees of.  a par t icu la r  
grade i n  an o f f i c e  are selected on d i f f e ren t  'dates for .  
absorption In a grade in another off i c e ,  t h e i r  inter-se 
seniority i n  the l a t t e r  off Ice w i l l  be same as in their 
previous off ice provided that- 

f*. :.. .. . . ,, : ,:;.,f;' i, - L (::-- >?+:'.,~x.... ?'is.: .: . . 
(i) no direct recruit has been selected f o r  appointment 

*!.;:&:..,' - ' .  ?: . . ' '  
, . 8 - '.. '; 

t o  that grade i n  between these dates;  and 
a 

' I .  I 

(il) I f  there are no f ixed quotas f o r  direct recruitment 
3x13 promotion t o  t he  grade i n  quest ion i n  t h o .  new ' 

. 

. . o f f i c e  no promotee has begn approved f o r  appoint- 
ment t o  that grade i n  between these dates, 

4.3.3 Men two 'or more s'urplGs employees 0f.a par t icu la r  
. . .  

I . I, L. . . 
grade in an 0.f f i c e  arz simultaneously selected for  re- 
deployment i n  ' another off ice i n  a gra.ie,. t h e i r  i l i tar-se 
seniority in the part1 cular grade, on redeployment i n  the 
l a t t e r  office,. would be the same a s  It was i n  their. previous 
of f  i c e *  
4.3.4 The above orders would not be. applicable in respect 

' 

-of personnel who are appo4nted on the recom~andations of 
.,z; :.- p' ,i:, . , 
4 . .  . . . , . . . ,  -. the U.P.S.S. to, posts/servIces recruitment. t o  which i s  made 
t--.v .L &$$ . , . .. ; , :$. . : . . .  t k o u g h  the Commission. Senior i ty  of surplus . ,of f icers  
)$.ti;.;. d . r  - > ,  . . - 

f;;,,;. , .4.:pi . ;8  ,, .. 
appointad on t he  r ieommendations of'. the C o m i s s i ~ n  w i l l  be 

* :. ;. sr** 
... . , . ' . ,  

be i l l ad  on nerits in consultation with the Cornmission. 1;: . :.; ?:.- 5 
, . .  It is requested that these instructions may bel 

!.3,;"*.-.. :'. b r w h t  t o  the no t i ce  of all administrat ive a u t h o r i t i e s  
!. .. ! ,':' . for i n fo rmt ion ,  guidance a ~ c o m p l i a n c e .  
< . '  

, . . '.* . . . .  . 
I . . (Hindi version w i l l  f o)low soon). 

i .  :'? ', -, 
. ; 7.- Sd/- 
I . : ' a  

j ,l,;,J.:t . *  (K. S.  R. ,G?ISHNk 3 a O )  
ki$j*.;. -1,;. ;; 
&%;. , . ,$.:, 

DZPUTY S Z R i Z H R Y  TO 'CHg GOTJT. OF INDXii 
. -I . . 

TdU: 301 12 25 
,%, rp -  + .6' TO . . 
. _ 4 ' *  . c - ~ ? : ; . ;  . -  10 . '  tir'l .Nnistries/hpa~tments of the  Govt. of India. 

1. .-:. e tc .  etc, 
1, t.. ,, .. 
b' . l : , . , .  . , . 



-* - . 
1986 1987 1988 . 

1,Total number of vacancies 

2. 
(I) No of vacancias ts 

be f i l l a d :  
(a )  iTacanclos of the 

year (as er quota 9 prdscrib&* ). . 

(b) qacancids of the 
pravious yaiir ( s )  
brought forward . . . . . 

( c )  Tots1 * s o  

(ii) No. of vacancias - 
actually f i  llbl .... 

(ill) No. of v s c a n c l a s  
curria: f orwar ;i . . 6 .  . 

3. BY ~ a o i a ~ ~ ~ ~  
(1) No. of vocancias to 

be filler9 
(a)  Vacancias of the 
year (as per quota 
pr2scribed). . . 
0)  Vacancies of BPS- 

vicrus yGar (b) brought 
forward, 

( c )  Tot;:l' ..... 
.(ti ) 110. of vscancibs 

actua l ly  filled . 
(iii) IJo. of vacsrrctes 

carriad forward . . a *  

b t o - 1 : -  The m6thods of recruitment mentlomd above are 
only il-lustrat'ivo; thase prascr ibod in. t h ~  r olevant 
rdcruit~aent rules will be re f l ec ted  in  th i s  Ilegister. 



- 2 : -  In the  cerlras in which the y+n_rkv vacancies 3 5  
sufficient in number ta be rimerable fsr ?ivis ion 
as  per the prascribe-l quotas it i s  conslCercd 
that maintemncc o f  this ~ o ~ l s t e r  alone *'ill 50 
adsquata. I, smaller ca  iri3s, however, whtji*~ the 
number of vacancies arising I s  somewhat o c c ' a s s i ~ m l  
and one or  two in s yasr, the  appointing authori-  
t i e s  nay have t o  oalntaln the  recruf tmant r o s t a r ,  
as ' a t  prescnt,  t o  be c lea r  about the  nethw1 under 
which a particular vacancy has t o  be f i l l ~ c f .  


